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POLICY SERVICE 

Series 4000: District Employment 

4500 Administrators/Supervisors 

4507 Termination 

For purposes of this Policy, “termination” refers to a proposed action to discharge or 
permanently discontinue the employment of an Administrator, Supervisor, or Director 
during the term of an individual employment contract. Non-renewal at contract 
expiration is not a termination under this Policy and is addressed in Policy 4508. 

Unless otherwise provided by an applicable collective bargaining agreement or 
individual employment contract, an Administrator, Supervisor, or Director may be 
terminated for any lawful reason. Off-duty conduct may result in termination if it 
adversely impacts the District and is not a legally protected activity. 

The Superintendent or designee will provide written charges in support of the 
recommendation for discharge and notice of the Board hearing date, time, and location, 
to the Administrator, Supervisor, or Director in advance of a Board meeting on the 
charges. The employee may request a hearing in closed session, but the Board’s 
decision on the termination recommendation must be made in open session. If the 
employee requests a hearing, the employee has the right to bring legal counsel or 
another representative of the employee’s choice (at the employee’s expense) to hear 
and contest the evidence supporting the termination recommendation and to submit 
evidence in support of the employee’s retention. 

The Board resolution or written correspondence identifying the reason(s) for the Board’s 
decision on termination will be placed in the employee’s personnel file. 

If the employee holds tenure rights as a classroom teacher and the District seeks to 
terminate those tenure rights, the District will comply with the Teachers’ Tenure Act. 

Legal authority: MCL 38.71 et seq.; MCL 380.1229(2), 380.1229(3) 
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