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Series 4000: District Employment 

4200 Employee Conduct and Ethics 

4208 Applicant and Employee Criminal Arrest, Charge, Conviction 

A. Criminal Charge 

If an applicant or employee is charged with any felony or crime listed in Revised 
School Code Section 1535a(1) or 1539b(1), or a substantially similar crime in 
another jurisdiction, the person must report to MDE and to the Superintendent 
that the person has been charged with that crime. The person will abide by all 
reporting requirements in Revised School Code Section 1230d. The reports to 
MDE and the Superintendent must be made within 3 business days after being 
charged with the crime. Failure to appropriately report will result in a referral to 
law enforcement and possible discipline, including discharge. 

B. Tenured Teacher Salary Pending Criminal Charge 

If criminal charges are pending against a tenured teacher, the Board may act to: 
(a) suspend the teacher from active performance of duty; (b) proceed on tenure 
charges filed against the teacher; and (c) place the teacher’s salary in an escrow 
account. Health or life insurance benefits, or both, may be discontinued during 
the suspension at the Board’s option. 

Before placing a tenured teacher’s salary in an escrow account, the Board must 
provide the teacher with: (a) notice of tenure charges; (b) an explanation of the 
District’s evidence; and (c) an opportunity to respond to the charges, either in 
writing or in person. 

If an administrative law judge issues a preliminary decision and order to reinstate 
the teacher or for payment of salary lost by the teacher during the suspension, 
the Board will release the money in the escrow account to the teacher. 

C. Employee Criminal Convictions 

An employee convicted of a “listed offense,” as defined in MCL 28.722, whether 
a felony or misdemeanor, will be discharged after appropriate due process. An 
employee convicted of a felony that is not a listed offense may only continue 
employment with the written approval of the Superintendent and the Board. An 
employee convicted of a misdemeanor that is not a listed offense may be 
discharged, in the Board’s discretion, consistent with law and the applicable 
collective bargaining agreement or individual employment contract. 

D. Tenured Teacher Salary Upon Criminal Conviction 

If a teacher is convicted of a felony that is not a listed offense or a misdemeanor 
that is a listed offense, the Board may discontinue the teacher’s salary effective 
on the conviction date. If the teacher is convicted of a felony that is a listed 
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offense, the Board will discontinue the teacher’s salary effective on the conviction 
date. 

E. This Policy does not limit the Board’s or designee’s discretion to proceed with 
employee discipline, including discharge, before completion of any criminal 
proceedings. 

Legal authority: MCL 38.103; MCL 380.1230, 380.1230a, 380.1230d, 380.1230g, 
380.1535a(1), 380.1539b(1) 
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